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INTRODUCTIONINTRODUCTION
We are ASME

W e  a r e  a n  o r g a n i z a t i o n
t h a t  i s  p a s s i o n a t e  a b o u t
s u p p o r t i n g  o u r  m e m b e r s
i n  p u r s u i n g  i n t e r e s t i n g

e n g i n e e r i n g  c h a l l e n g e s ,
a i d i n g  t h e i r  p r o f e s s i o n a l

d e v e l o p m e n t ,  a n d
p r o v i d i n g  o p p o r t u n i t i e s
t o  g e n u i n e l y  c o n n e c t  t o

t h e  g r e a t e r  P u r d u e
c o m m u n i t y

T h i s  g u i d e  w i l l  i n t r o d u c e  y o u  t o  t h e
b a s i c  p r i n c i p l e s  o f  b e i n g  p r o f e s s i o n a l

a r o u n d  c o m p a n i e s .  Y o u  w i l l  b e
p r e p a r e d  f o r  f u t u r e  c a r e e r  f a i r s ,

i n t e r v i e w s ,  a n d  s o  m u c h  m o r e !
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What is this guide?
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INTERNSHIP, EXTERNSHIP, & CO-OPINTERNSHIP, EXTERNSHIP, & CO-OP
UNDERSTANDING THE DIFFERENCESUNDERSTANDING THE DIFFERENCES

W h i c h  O n e  i s  R i g h t  f o r  Y o u ?
C h o o s i n g  b e t w e e n  a n  i n t e r n s h i p ,  e x t e r n s h i p ,  o r  c o - o p  d e p e n d s  o n
y o u r  c a r e e r  g o a l s ,  t i m e  a v a i l a b i l i t y ,  a n d  n e e d  f o r  h a n d s - o n
e x p e r i e n c e .  I f  y o u  w a n t  a  b r i e f  g l i m p s e  i n t o  a  p r o f e s s i o n ,  a n
e x t e r n s h i p  i s  a  g r e a t  o p t i o n .  I f  y o u  p r e f e r  p r a c t i c a l  e x p e r i e n c e
w i t h o u t  l o n g - t e r m  c o m m i t m e n t ,  i n t e r n s h i p s  a r e  t h e  w a y  t o  g o .  I f
y o u  w a n t  a n  i m m e r s i v e  e x p e r i e n c e  w i t h  a  p o t e n t i a l  j o b  o f f e r ,  a  c o -
o p  i s  t h e  b e s t  c h o i c e

Y o u r  c a r e e r  j o u r n e y  i s  u n i q u e — s e l e c t  t h e  o p p o r t u n i t y  t h a t  b e s t
a l i g n s  w i t h  y o u r  a m b i t i o n s  a n d  p r o f e s s i o n a l  d e v e l o p m e n t  g o a l s

Internship
Typically lasts a few months (summer
or semester-long)
Can be paid or unpaid
Offers hands-on work experience in a
specific industry
May be part-time or full-time

Why choose an internship?
Great for students looking to gain
real-world experience and apply
classroom knowledge
Helps build a professional network
Enhances resumes with practical work
experience
Can sometimes lead to a full-time job
offer after graduation

Co-op (Cooperative Education
Program)

Long-term, structured work experience 
Almost always paid
Alternate between full-time work and
full-time academic semesters (so
sometimes work in the spring or take
classes in the summer)
Provides deep industry experience and
skill development

Why choose a co-op?
Best for students looking for extensive,
in-depth experience in their field
Often leads to full-time employment
with the same company after
graduation
Provides financial benefits due to paid
work terms
Helps students develop stronger
professional connections and
expertise

Externship
Short-term shadowing experience
(a few days to a few weeks)
Usually unpaid
Focuses on observing professionals
rather than hands-on work
Provides exposure to a specific career
field or industry

Why choose an externship?
Ideal for students who want to explore
different career paths before
committing to an internship
Allows students to gain insight into a
profession without a long-term
commitment
Helps build connections with industry
professionals



RESUMESRESUMES

Resumes are a great tool to show employers your
past experiences and talents. A resume is the
foundation of a company getting to know you! 
Resumes are dynamic documents that should
evolve with your experiences, skills, and career
goals. What you include depends on what best
highlights your qualifications and what is most
relevant to your field!

What are resumes?
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How should you format 
your resume?

What should you
include?

Contact Information
Past Experiences
Projects
Technical Skills
Honors/Awards

RESUMES

Scan &
Download
Resume

Templates

Maximum One Page
Use Strong Verbs 

Bold Job Position Titles
Briefly Describe Experiences
Use Lines to Organize
Different Sections (no essays)
Ensure your resume is
formatted professionally and
lacks typos 

(collaborated, developed, created)

RESUMESRESUMES
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RESUME SECTIONSRESUME SECTIONS
How to customize your resume

1. Contact Information
Include your name, a professional email address, phone number, your approximate location
(not your exact address!), and link to LinkedIn or a personal website, if applicable 

2. Objective / Summary Statement (not required) 
Highlight your key skills and experiences and emphasize how you can contribute to potential
employers, keep this concise

3. Education  
Include your major(s), minor(s), certificates, and your GPA (typically when it is 3.0 or greater),
You may briefly mention any activities and awards in this section

5. Awards, Achievements, & Recognitions 
Include: honors & awards / achievements / scholarships / grants & fellowships / competitions &
hackathons / presentations & speaking engagements

4. Relevant Experience / Leadership 
Highlight your engineering projects, leadership experiences, past internships, and other
professional experiences in this section. Include your position, the location of your experience,
and the timeframe

Use the STAR method to describe your impact (see page 35) 
Mention any industry-specific tools, software, or methodologies applied in your role 

Include relevant: past internships, co-ops, & jobs / research & lab experience / engineering
projects / leadership experience / extracurricular involvement / campus involvement / study
abroad / volunteerism & community involvement / professional affiliations 

6. Skills & Additional Sections
Include: foreign language proficiencies / technical skills & software / soft skills / trainings &
workshops / interests & hobbies / related coursework / certificates



Register for free at vmock.com/purdue

Use VMock to analyze
your resume with AI

VMock uses the same AI
as real companies to
show how recruiters

evaluate your resume

RESUMESRESUMESRESUMES

8
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LinkedIn is social media for companies! 
This app enables you to portray all your

traits and talents that may not have been
included in your resume. Add as many

qualities about yourself as you can. 
Like Instagram, “connect” with friends 

and employers to start dialogue

What is LinkedIn?

LINKEDINLINKEDIN
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All Resume Information
Eye-Catching Background
Licenses
Certifications
Skills
Professional Head Shot
Verify Account

Your LinkedIn account is your resume
but with more information about

yourself! If an employer is interested in
you, they will visit your LinkedIn to learn

more than what is on your resume

What should you include?

LINKEDINLINKEDIN
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Communicate Network
Connect with
Companies
DM Companies that
Interest you (Create a
Relationship)
Like and Comment on
Company Posts
Make Posts about
Yourself (New
Positions,
Achievements, Awards)

Connect with Friends
Obtain 500+
Connections
Repost
Comment on Posts
Spark Conversation
with other Purdue
Students
Share your Profile to
other Social Media

LINKEDINLINKEDIN
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ELEVATOR PITCHELEVATOR PITCH

Picture yourself in
an elevator...

What is an elevator pitch?

Within the time you enter the
elevator to the time you leave the

elevator (<30 seconds), you
should be able to talk about your

accomplishments!

12



What do I say?

30-60 Seconds Long 
Act Natural
Introduce Yourself
Mention your Past Jobs / Internships
Talk about Involvements Outside a Job 

      (Clubs, Sports, Leadership Positions)
Conclude by Expressing your Interest in the Role
Ask Questions about the Company

Hello! 
My name is

Russell. This past
summer, I gained

experience at...

ELEVATOR PITCHELEVATOR PITCH
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H e l l o ,  m y  n a m e  i s  J e r e m y  S c h u m a c h e r .  I ' m  a
s e n i o r  s t u d y i n g  m e c h a n i c a l  e n g i n e e r i n g  a t
P u r d u e  U n i v e r s i t y ,  a n d  I  a m  l o o k i n g  f o r  f u l l - t i m e
o p p o r t u n i t i e s .  I  h a v e  a  d i v e r s e  b a c k g r o u n d
w h i c h  i n c l u d e s  p r o d u c t  t e s t i n g  a t  N o b l e  G a s
S y s t e m s ,  a n  e n e r g y  s t a r t u p ;  p r o c e s s  e n g i n e e r i n g
a t  D E N S O ,  a  l a r g e - s c a l e  a u t o m o t i v e
m a n u f a c t u r e r ;  a n d  m o s t  r e c e n t l y ,  r e s e a r c h  a n d
p r o d u c t  d e v e l o p m e n t  a t  N A S A ’ s  J e t  P r o p u l s i o n
L a b o r a t o r y  f o r  t h e  D e e p  S p a c e  N e t w o r k .

T h r o u g h  t h e s e  e x p e r i e n c e s ,  I ' v e  d e v e l o p e d
s t r o n g  p r o b l e m - s o l v i n g ,  d e s i g n ,  a n d  t e s t i n g
s k i l l s .  I ' m  i n t e r e s t e d  i n  r o l e s  r e l a t e d  t o  p r o d u c t
d e v e l o p m e n t ,  d e s i g n ,  o r  r o b o t i c s ,  w h e r e  I  c a n
c o n t i n u e  t o  g r o w  a n d  l e a r n .  I  s a w  t h a t  y o u  h a v e
a  _ _ _ _ _ _ _ _ _ _ _ _ _  p o s i t i o n  a v a i l a b l e ,  w h i c h  s e e m s
l i k e  a  g r e a t  f i t ,  a n d  I ’ d  l o v e  t o  h e a r  m o r e  a b o u t
i t .

Example

ELEVATOR PITCHELEVATOR PITCH
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Career fairs are public events in which
you can talk to companies looking to

hire employees. Career fairs are usually
hosted on college campuses for

students interested in internships,
 co-ops, and full-time positions

What are career fairs?

CAREER FAIRSCAREER FAIRS

15



ASME Corporate Banquet

Early Fall Semester Industrial Roundtable (IR)

Early Fall Semester

Career Fairs at Purdue

CAREER FAIRSCAREER FAIRS

ASME's Corporate Banquet is a
premier networking event held
the day before the Industrial
Roundtable, offering students
the chance to connect with
industry professionals, receive
resume feedback, and enjoy a
complimentary dinner

A fair organized by minority in
engineering student
organizations. This event
provides an opportunity before
IR to network with companies
and land interviews

The largest student-run
engineering career fairs in the
country. It connects students
with employers for internships,
co-ops, and full-time jobs
through networking and
interviews. The event includes
company presentations,
networking sessions, and on-
campus interviews

16

Day with Industry

Early Fall Semester



Co-op Career Fair

Early Spring Semester

Career Fairs at Purdue

CAREER FAIRSCAREER FAIRS

EXPO Career Fair

Early Spring Semester

One of the nation’s top career
fairs, attracting companies
primarily in engineering,
science, and technology, the
EXPO connects Purdue
students with employers for
internships, co-ops, and full-
time jobs

Just in Time Career Fair

Late Spring Semester

Purdue’s only all-industry
career fair—connect with
top employers and
Boilermaker talent across all
majors for internships and
full-time roles!

17

An event for students to
explore co-op education
opportunities with employers
offering structured work
experiences



Download the “Career Fair Plus” app

Find out what certain companies
specialize in
Pick ten companies that best align
with your career interests
Familiarize yourself with the
locations of these companies using
the app’s map feature 
Create a schedule for when you
want to meet with these companies

Proofread your resume, then print
~30 resumes
Wear a professional name tag
Wear professional business attire
Bring a positive attitude 

How do you prepare for a career fair?

Some companies are only present on certain days. 
You can also sign up for meetings with companies

18
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Before approaching a company, have a
resume ready
When you approach, give a resume and a
firm handshake to the recruiter
Greet the recruiter and introduce yourself 
Dive into your elevator pitch (see page 12)
Give the recruiter time to talk about their
company
Ask questions about the company and
prolong the conversation
Ask specific questions about the role you
are interested in
Do not be a robot, bring out your
personality
Exhibit a confident but humble tone
At the end of the discussion, offer to
connect with the recruiter on LinkedIn to
stay in contact
Thank the recruiter and give them a firm
handshake

What do you do during a career fair?

CAREER FAIRSCAREER FAIRS

19



Congratulations! 
You did it! Now what?

If you have not already, apply
online
Using LinkedIn or email, follow up
with companies you liked the most
Write a formal communication that
thanks the company for their time 
Include your continued interest for
the role you applied to with their
company
From there, relax!
Wait for a communication back
from the company about an offer
or interview

CAREER FAIRSCAREER FAIRS
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Info sessions are events where organizations share
insights about their brand, mission, and employment
opportunities. These sessions provide a chance to learn
more about a company’s culture, values, and the roles
they are hiring for. Attending an information session
signals to recruiters that you are genuinely interested
in their company and allows you to gather key details
that can help you better prepare for interviews. Purdue
frequently hosts company-sponsored info sessions
throughout the year, often leading up to career fairs or
on-campus recruiting events

What are info sessions?

INFO SESSIONSINFO SESSIONS

21



A typical company info session follows a
structured format:

Introduction & Overview: Recruiters or
company representatives provide background
on their organization, including history,
mission, and values
Discussion of Career Opportunities:
Employers highlight open positions,
internship programs, and career paths within
the company
Q&A Session: Attendees can ask questions
about the company, roles, workplace culture,
and expectations
Networking Opportunity: Some sessions
include time for one-on-one discussions with
recruiters, allowing students to make a
personal connection

What to expect at an info session

22

INFO SESSIONSINFO SESSIONS



Research the Company: Visit the
company’s website, read recent news, and
understand their industry and competitors.
Update Your Resume: Bring printed copies
if attending in person, or have a digital
version ready for virtual sessions.
Prepare Thoughtful Questions: Ask about
company culture, growth opportunities, or
the hiring process rather than basic
information available online.
Dress Professionally (If Specified):
Business casual or business professional
attire is typically appropriate, even for
virtual sessions. However, some events may
not require professional dress, so be sure
to check any provided guidelines or
expectations.
Test Technology for Virtual Sessions: If
attending online, ensure a stable internet
connection, a quiet background, and a
professional username.

How to prepare for an info session.

23
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What to do during the session

24

INFO SESSIONSINFO SESSIONS

E n g a g e  a c t i v e l y
— n o d ,  m a k e  e y e

c o n t a c t ,  a n d
p a r t i c i p a t e  i n

d i s c u s s i o n s

I f  p r o m p t e d ,
i n t r o d u c e

y o u r s e l f  a n d
b r i e f l y  s h a r e
y o u r  m a j o r ,

y e a r ,  a n d  c a r e e r
i n t e r e s t s

Arrive early or
log in a few

minutes before
the session

starts

T a k e  n o t e s  o n
k e y  p o i n t s ,

i n c l u d i n g  n a m e s
o f  s p e a k e r s  a n d

a n y  u n i q u e
i n s i g h t s  s h a r e d

P r o f e s s i o n a l i s m  &  E n g a g e m e n t



Send a Follow-Up Email: Thank
the recruiter for their time,
mention something specific you
learned, and express continued
interest in the company

Stay Connected: Continue
engaging with the company
through networking events,
social media, and industry-
related events

Collect Contact Information: Ask for a recruiter’s
email or connect with them on LinkedIn

Apply to Open Positions: If the session mentioned
current opportunities, follow up by submitting an
application and referencing your attendance

What to do after the session

25
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In-person vs. virtual sessions

While both formats offer
valuable insights, there are

some key differences

In-Person Sessions: Allow for
stronger networking, direct
interaction, and the opportunity
to hand out resumes
Virtual Sessions: Offer
convenience but require extra
effort to stand out through
thoughtful questions and follow-
up communication

26
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APPLICATIONSAPPLICATIONS

After a career fair, most
companies will not offer
you a position on the spot.
They want you to apply
online. When you apply
online, a cover letter or
project portfolio can be
helpful to distinguish
yourself amongst other
candidates

What is a Cover Letter?

A cover letter is a way to summarize you and
your experiences in one page prior to an
interview. This is the best way to make
yourself stand out from other applicants; you
can explain how you as a person and as an
engineer are the best candidate for the
company and the position you’re applying for

27



APPLICATIONSAPPLICATIONS

Opening Paragraph
Restate the position you’re
applying to
Information that shows interest in
that company
Brief preview of your relevant skills
and interests

Body Paragraphs
Why you want to work for this
specific company
Your qualifications in this field
with a focus on the job description
Avoid copying information from
your resume

Conclusion Paragraph
Provide contact information
Thank them for their
consideration

What do you include in a cover letter?

Start with “Dear”
Conclude with “Sincerely,”Letter Format

I t  i s  i m p o r t a n t  t o  n o t e  t h a t  y o u  s h o u l d  o n l y  w r i t e  c o v e r s  l e t t e r s
f o r  p o s i t i o n s  y o u  a r e  t r u l y  i n t e r e s t  i n !  S a v e  y o u r s e l f  t i m e !

28



12345 Purdue St. 

West Lafayette, IN 47906

first.last@gmail.com // (123) 456-7890

COVER LETTER EXAMPLECOVER LETTER EXAMPLE

29



What is a project portfolio?

A project portfolio is a powerful way to
stand out from other applicants when

applying to a highly technical position.
Some companies prefer seeing “proof” of

technical projects over a cover letter

What do you include in a project portfolio?

Images (photos, CAD, math, code, etc.)
This is one of, if not the, most important
part of a project portfolio as other
portions of the application don’t include
space for images

Concise, but detailed, descriptions of each
project

Tailor it to the specific position/company
Put projects in order of relevance 
Emphasize applicable details

APPLICATIONSAPPLICATIONS

30



PROJECT PORTFOLIO EXAMPLEPROJECT PORTFOLIO EXAMPLE

OPTIMIZATION OF ROCKET NOZZLE - PURDUE SPACE PROGRAM

DEVELOPMENT/MANUFACTURING OF VALKYRIE- DESOTO ROCKETRY 

What?

What?

How?

How?

Results

Results

Our engine's thrust eff ic iency
was lower than predicted,
leading to an imbalance in the
fuel-to-oxidizer rat io and wast ing
excess fuel  dur ing cold f i re tests .

Valkyr ie cont inuously fa i led to
deploy the booster sect ion’s
parachute during launch,  result ing
in a substant ial  amount of  damage
to be acquired upon the vessel  

Simulated ideal  design on
RocketSim
Configured a new layout of
alt imeter bay to ensure more
accurate att i tude readings
Replaced eject ion baff le with a self
made resin printed  exhaust piece 

Resulted in both sect ions
parachute‘s deploying
Scored a perfect score  on
qual i f icat ion f l ights 

 Developed a Python scr ipt  to opt imize the
curvature of  the nozzle's throat and
diverging sect ion.
Accurately calculat ing the system's
maximum ISP for  enhanced performance.

COURTLAND BAILEY
PURDUE MECHANICAL ENGINEERING PORTFOLIO

bit.ly/Courtland_Bailey_Linkedin_page

(662) 655 - 8333

courtland662@gmail.com

Successful ly s imulated the ISP at
the optimal fuel-to-oxidizer ratio ,
which was later val idated through

cold f low test ing of the engine with
l iquid nitrogen

31
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Technical Presentations

Technical Interviews

Behavioral Interviews

INTERVIEWSINTERVIEWS
What are interviews?

A conversation with a representative from a potential
employer who asks questions to learn more about your

experiences, skills, and qualifications in order to
determine if you are a good fit for the available position

Types of interviews

Designed to understand how you have applied soft skills
in technical settings. You are usually asked about

teamwork abilities, how you handle deadlines and stress,
and navigating challenges.

Candidates may be asked to solve problems or answer
questions to assess their knowledge and problem-solving

skills in areas such as fluids, mechanics, thermodynamics,
and other relevant fields related to the job.

Candidates are asked to prepare and present a slideshowon
past projects, focusing on their role, technical decisions,

and how they overcame specific challenges.

32



Who are you interviewing with?
Know what position your interviewer holds. Are they in HR? A senior
engineer? Manager? This informs how you will converse with them
Look through the interviewers LinkedIn profile beforehand if possible

What experience do you have?
Review your involvements/experiences thus far
Have your resume on-hand to reference during interview
Identify specific projects, challenges, or problems you faced that you
could use to answer questions

What is this company about?
What do they do? What can you gather about their culture from the
website? What is their primary product or project? What industries do they
contribute to?

What could they ask you?
Prepare answers to common interview questions
Example questions on the next page

What could you ask?
What do you want to know more about?
Examples: What do you find most interesting about your work? What
makes working here most appealing to you?  How would you describe
your team’s culture? 

INTERVIEWSINTERVIEWS
Preparation - answering questions

33



Preparation - you & your space

Dress: (See Page 41)
The typical interview attire is business professional. This means suits, ties,
blazers, dress pants, dress shoes, button-up shirts, etc

In-Person Interviews

Makeup:
If you normally wear makeup, do a simple look (mascara, natural lipstick/blush,
and concealer are good options)
No bright eyeshadows, glitter, or heavy eyeliner

Hair:
Your hair is part of you! if you have long, curly, or coily hair, there’s no need to
change that! Wear it natural, but style it

Body Language:
Avoid fidgeting with your hands/feet. You can add meaningful hand gestures
to alleviate the need to fidget
Maintain good posture throughout the interview 

Virtual Interviews
Technology: 

Make sure your camera, speaker, and microphone are all working well before
the interview time

Space: 
Clean up the space visible in your camera
No distracting posters, people, noises, signs, or pets
Use a camera background if you’d like
Keep the same dress code as you would in-person

INTERVIEWSINTERVIEWS
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Define your role or responsibility
Explain your objectives or goals
Highlight any constraints or limitations faced

S T A R

Situation 
Detail a situation showcasing your skill
Provide context (club, class project, research, or internship)
Emphasize challenges or key factors that made it impactful

Task

Result
Summarize the outcomes (successful or not)
Describe what you learned from the situation

Describe the steps taken to solve the problem
Explain your thought process and rationale for the decisions
you made

Answering interview questions with

Action

INTERVIEWSINTERVIEWS
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Company Specfic Questions
What do you know about our company?

Use the company website to learn the basics beforehand
Be prepared, but remember they are the experts on the company,

Why do you want to work here?
Be knowledgeable of the description of the job you are applying to
Feel free to reference the company’s values, locations, or other parts
of its culture that speak to you  

Behavioral Questions
Can you describe a time you worked on a team?

 It can be teams from classes, clubs, jobs, or even high school sports!
Describe the team’s mission, the team structure, and how your
specific contributions lead to the team’s success
Talk using “I” statements, not “we”, interviewers want to understand
your personal ability to succeed when surrounded by others 

What is a challenge you had to overcome?
This can be related to an engineering challenge, an interpersonal
conflict, or a problem in your personal life
This is a great opportunity to highlight experiences you are proud of 

What was a time when you experienced failure? 
The important part is explaining how you reacted to the failure
Explain what you learned, how you have changed, and the results of
your self-improvement after the fact

INTERVIEWSINTERVIEWS
Example Questions
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Technical Questions
What is a thermocouple?

Interviewers could ask about your baseline knowledge of
fundamental engineering technologies in their field
Be ready to explain what its purpose is, how it works, and an
application of the technology
For this example, you could say a thermocouple is a temperature
sensor, it works by measuring the difference in voltage between two
wires, and can be used to track temperature change in an engine

Can you draw a stress vs strain diagram for steel?
This is an example of classroom-style engineering problems
Mention the classes you learned the concepts in, or tie in how you
may have used the principle in a project
The exact answer is not important, but explaining your understanding
the important concepts being tested is
For a stress-strain diagram, draw and explain the elastic and plastic
deformation regions, the different yield strengths, and how the curve
for steel would differ from weaker metals

How would you improve the design of a washing machine?
Abstract design questions are used to evaluate your process and are
not about analyzing the particulars of your response
Try to focus on tying back your experiences and strengths
Outline the problem you would focus on solving, what changes you
would make, and why it would be an improvement
You could say you would like to make washing machines quieter, you
could do so by adding a layer of insulating material, and this change
would improve the user experience and satisfaction  

INTERVIEWSINTERVIEWS
Example Questions
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Stumper Question
Can you estimate how many golf balls would it take to fill this room?

Abstract questions are used to evaluate your problem-solving
process and ability to remain calm under pressure
Outline the problems you are facing, explain the steps you are going
to take, and execute your plan
Makes estimates, round values, take mathematical shortcuts when
possible, and use metric measurements if applicable
For this example: 

I need to find the volume of the room, the volume of a golf ball,
and then divide the two values
 This room is about 2 meters long, 4 wide, and 4 tall. So in total
about 32 cubic meters
 If I imagine a golf ball is a cube with sides of 3 cm, it will have a
volume of 27 cubic centimeters
I need to have equal units to divide. There are 100 cm in a meter,
100x100 squared cm in a square meter, and 100x100x100 cubic cm
in a cubic meter, or 1,000,000 cubic cm.
So I will have 32,000,000 cubic cm of space in this room
I can round down to 30,000,000 cubic cm in the room, and round
up to 30 cubic cm for the golf ball
This would leave me with about 1,000,000 golf balls that could fill
the room 

INTERVIEWSINTERVIEWS
Example Questions
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Take your time before responding: Allow yourself a
moment to think through your answer to ensure
clarity and direction in your response

Keys for Success

Seek clarification when needed: If a question isn't
fully clear, asking for clarification demonstrates
your engagement and willingness to understand
complex issues before responding

Express your enthusiasm: Highlight your excitement
for the role and the projects you've been involved in,
which reflect genuine interest, strong work ethic,
and potential for long-term commitment

It's okay to not know something: if you don't know
an answer in a technical interview, say so. Highlight
your thought process and identify what you do know

Remember that this is a conversation: Relax and
show your true self. Think of the interview as a
dialogue rather than a strict Q&A. Respond
thoughtfully, ask questions back when appropriate,
and share related experiences

INTERVIEWSINTERVIEWS

Conclude with questions: Ask about steps you should
take in the near future such as taking classes that
boost your chances of getting a job/internship
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to: Interviewer@company.com

subject: Thank You for the Opportunity

Thank the interviewer for taking the time to
talk with you and for considering you for
the role 
Emphasize your interest in the role
Ask any additional questions you forgot
during the interview
Offer to provide more information

SEND

Hello [Interviewer Name],

Best,
[Your Name]

Thank You Letter

INTERVIEWSINTERVIEWS

New Message
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v d d d d d d

v d d d d d d d N o t e :  S o m e t i m e s ,  c o m p a n i e s  w i l l  s p e c i f y  a  d r e s s  c o d e  f o r  a n  e v e n t  —  e s p e c i a l l y  f o r
i n f o  s e s s i o n s  o r  i n t e r v i e w s .  A l w a y s  c h e c k  t h e  e v e n t  d e s c r i p t i o n  o r  e m a i l  i n v i t a t i o n  c a r e f u l l y .  I f  i t
s a y s  " c a s u a l , "  y o u  c a n  r e l a x  a  b i t .  I f  i t  d o e s n ’ t  s a y  a n y t h i n g ,  l e a n  t o w a r d  t h e  m o r e  p r o f e s s i o n a l
o p t i o n .  I t ’ s  a l w a y s  b e t t e r  t o  b e  s l i g h t l y  o v e r d r e s s e d  t h a n  u n d e r d r e s s e d  w h e n  m e e t i n g  p o t e n t i a l

e m p l o y e r s .

v d d d d d d

v d d d d d d

EVent Type Minimum Dress Code Safe CHoice

Career Fair Business Casual Business Professional

Info Session Smart casual business Casual

Interview Business Professional Business Professional

Men:
Top: Button-down shirt (no tie), tucked in
Bottom: Chinos or dress slacks
Shoes: Loafers or leather shoes
Extras: Optional blazer, belt matches shoes, clean
grooming
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DECODING DRESS CODESDECODING DRESS CODES
What to wear to career fairs, info sessions, and interviewsWhat to wear to career fairs, info sessions, and interviews

Info Sessions
These can vary in formality depending on the company, but generally lean toward Business Casual or Smart Casual.

Dress Code: Business Casual (Safe Bet)

Women:
Top: Blouse, shell top, or nice sweater
Bottom: Slacks, midi skirt, or ankle trousers
Shoes: Flats, loafers, or low block heels
Extras: Simple jewelry, neat hair, minimal makeup

Alternative: Smart Casual (if the company is more relaxed or a startup)
Men: Polo shirt + chinos + clean sneakers or dress boots
Women: Sweater + dark jeans or culottes + fashionable flats

Career Fairs
These events are more formal because you're making first impressions on recruiters, so it's best to choose
Business Professional attire.

Dress Code: Business Professional
Men:

Top: Dress shirt with a tie
Suit: Matching 2-piece suit (navy, charcoal, or black)
Shoes: Black or brown dress shoes
Accessories: Belt, watch, portfolio, or folder for resumes
Grooming: Clean shave or neatly trimmed facial hair

Women:
Top: Conservative blouse or shell top
Suit: Pantsuit or skirt suit (skirt knee-length or
longer)
Shoes: Closed-toe flats or heels (2–3 inches max)
Accessories: Minimal jewelry, structured bag or
portfolio, neat hairstyle

Interviews
Regardless of industry, interviews are typically Business Professional unless explicitly told otherwise.

Dress Code: Business Professional
Men:

Top: Dress shirt, tie (solid or subtle pattern)
Suit: Full suit, well-fitted
Shoes: Polished leather dress shoes
Extras: Neatly pressed clothes, clean haircut,
padfolio

Women:
Top: Professional blouse (no plunging necklines or
loud patterns)
Suit: Matching pantsuit or skirt suit
Shoes: Closed-toe professional flats or heels
Extras: Simple makeup, neutral nail polish, resume
folder

Quick Rule of Thumb

Sometimes, companies will specify a dress code
for an event — especially for info sessions or
interviews. Always check the event description
or email invitation carefully. If it says "casual,"
you can relax a bit. If it doesn’t say anything,
lean toward the more professional option. It’s
always better to be slightly overdressed than
underdressed when meeting potential
employers



\

Smart Casual

\

Business Casual

\

Business Professional
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DECODING DRESS CODESDECODING DRESS CODES
Examples of smart casual, business casual, and business professionalExamples of smart casual, business casual, and business professional   

Save 30% on business attire
through Purdue’s
partnership with JCPenney
by texting BOILERS to 67292



GETTING AN OFFERGETTING AN OFFER

Congratulations on the offer!
Now what?

Start and end date
Location of job
Relocation stipend
Role of the job
Pay
Response deadline

Start and end date
Response deadline 

Key information to look for

Don’t be afraid to negotiate
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GETTING AN OFFERGETTING AN OFFER

Search the hiring manager
on LinkedIn and reach out
Research the location of
the role
Look up previous interns in
similar roles and reach out   

Weigh the pros and cons
(make a list!)
If you have other offers,
evaluate which one has the
potential to align with your
interests and career goals   

Do some research

Make a decision
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Meet with everyone you can
Make sure to get to know your manager and
open up an avenue of communication
It’s also great to find mentors within the
company. Reach out

Show up on time and with a positive
attitude

Even if things aren’t turning out how you
expected, its good to make good first
impressions and be willing to learn

Internships can be boring
Sometimes there is not a great intern project or
specific supports 
Learn about other divisions or groups, If there is
another group that is interesting, most would be
happy to show you around and introduce you to
their work

ACCEPTING AN OFFERACCEPTING AN OFFER  
NOW WHAT?NOW WHAT?

Making the most out of the
first couple of weeks
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ACCEPTING AN OFFERACCEPTING AN OFFER  
NOW WHAT?NOW WHAT?

Ethics
After accepting an offer, backing out, or
reneging, can be frowned upon and can
hurt not only yourself, but also the school
you are affiliated with. Make sure you
consider all your options before making a
decision that could have consequences! 
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TIPS FOR INTERNATIONAL STUDENTSTIPS FOR INTERNATIONAL STUDENTS

v d d d d d d d

F i n d i n g  a  j o b  a s  a n  i n t e r n a t i o n a l  s t u d e n t  c a n  b e
c h a l l e n g i n g ,  b u t  w i t h  t h e  r i g h t  a p p r o a c h ,  y o u  c a n
i m p r o v e  y o u r  c h a n c e s  o f  s e c u r i n g  a  g r e a t  o p p o r t u n i t y .
H e r e  a r e  k e y  t i p s  t o  h e l p  y o u  n a v i g a t e  t h e  p r o c e s s
e f f e c t i v e l y

Research Company Background
Focus on companies that hire international students.
Use reliable resources like Reddit, MyOPTJobs, or forums
tailored for international applicants.
Check job applications for notes about hiring non-U.S. citizens
—only about 20% of companies explicitly mention this.

Target Your Applications
For large companies like GM or Subaru, if they explicitly state
they do not hire non-U.S. citizens, it’s best to avoid applying to
save time.
If no information is available, consider applying anyway—you
might discover unexpected opportunities.

International Student Status
Mention your status as an international student upfront when
speaking to recruiters.
This helps recruiters clarify eligibility and saves time for both
parties.

In-Person Recruitment (e.g., Career Fairs & Networking Events)
Always double-check company policies, even if eligibility is
stated on the application—some recruiters may have
conflicting or updated information.
Be prepared for mixed responses, and focus on companies
genuinely open to international hires.

Early Fall Semester



What can you do if you don’t get an internship?

No internship,No internship,
no problemno problem  

Summer Classes
Take classes online or in person at Purdue to get ahead in
your curriculum, or pursue additional minors or certificates
You can also take classes at local universities or community
colleges and transfer credits to Purdue. See the Purdue
Transfer Credit Course Equivalency Guide to check if the
courses you are interested in are transferable 

Research 
Reach out to your professors to see if they have any open assistant positions
Consider reaching out to your local universities to see if there are research positions
available in your community
Apply to the SURF program at Purdue (or at other schools) to get a direct entry into research 
Visit the Undergraduate Research Office and Engineering Undergraduate Research Office
for more opportunities

Look into research
stipends to help cover
your expenses, such as
the summer stay
scholarship 
 

Check out the 
ASME guide to
Undergraduate
Research to 
learn more

Stipends Research Guide

Undergraduate 
Research Office

SURF Program Engineering Undergraduate 
Research Office

Purdue Transfer Credit
Course Equivalency Guide
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https://www.purdue.edu/summerstay/
https://www.purdue.edu/summerstay/
https://guides.lib.purdue.edu/srch.php?q=
https://engineering.purdue.edu/Engr/Research/EURO/students/about-SURF
https://engineering.purdue.edu/Engr/Research/EURO
https://engineering.purdue.edu/Engr/Research/EURO
https://engineering.purdue.edu/Engr/Research/EURO
https://selfservice.mypurdue.purdue.edu/prod/bzwtxcrd.p_select_info
https://selfservice.mypurdue.purdue.edu/prod/bzwtxcrd.p_select_info


No internship,No internship,
no problemno problem  

Study Abroad
There is a variety of study abroad opportunities available in just the
summer, both short and long-term 
Check out the Purdue Office of Study Abroad
Look at the engineering study abroad programs 

Volunteer 

Scholarships

Volunteering in your community is a great way to explore your interests and round out your
experiences to show more of your personality. For volunteer opportunities, find local food
banks, animal shelters, or other community organizations 

Look into applying to scholarships, both
through and separate from Purdue, they
can provide amazing networking
opportunities and resume clout on top of a
little extra cash
Check our NISO for more info on Purdue
scholarships 
Check out the Purdue Scholarship Portal

Purdue 
NISO

Scholarship
Universe

Engineering Abroad ProgramsPurdue Office of Study Abroad
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https://www.purdue.edu/niso/
https://www.purdue.edu/niso/
https://www.purdue.edu/niso/
https://www.purdue.edu/dfa/apply/scholarshipuniverse/
https://www.purdue.edu/dfa/apply/scholarshipuniverse/
https://engineering.purdue.edu/GEP/Study-Abroad
https://www.purdue.edu/gpp/sa/index.html


No internship,No internship,
no problemno problem  

Passion ProjectsJob Shadowing
Come up with a personal project to learn
a new skill or practice applying your
engineering knowledge from class.
Examples include creating your own app,
building your own robot, or 3D printing. 
.

Job Shadowing consists of observing an
employee working and understanding the
different aspects of the job. Examples of
shadowing include observation-based
shadowing, hands-on shadowing, and
virutal shadowing

Summer Jobs
Working a summer job allows you do hand get quality experience in whatever field of your
interest while also making money on the side. If possible, find a summer job that consists of a
lot of leadership that will provide you with leadership experience to talk about for the
following round of internship applications and interviews.
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Getting ExperienceGetting Experience  
Looking to add experiences to your resume?
Consider joining a student organization in

mechanical engineering!
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@purdue_pts
T h e  i n t e r n a t i o n a l  h o n o r  s o c i e t y
f o r  m e c h a n i c a l  e n g i n e e r s  a n d  a

m e m b e r  o f  t h e  A s s o c i a t i o n  o f
C o l l e g e  H o n o r  S o c i e t i e s .

@wimcpurdue
C o n n e c t i n g  w o m e n  i n t e r e s t e d  i n

m o t o r s p o r t s  t o  e m p o w e r  e a c h  o t h e r
a n d  p r o v i d i n g  p r o f e s s i o n a l  r e s o u r c e s

t o  s u c c e e d  i n  t h e  m o t o r s p o r t s
i n d u s t r y .

@wime.purdue
C u l t i v a t e  a n  e m p o w e r i n g  c o m m u n i t y

d r i v e n  t o  p r o m o t e  a c a d e m i c  a n d
p e r s o n a l  g r o w t h  a m o n g  w o m e n  i n
m e c h a n i c a l  e n g i n e e r i n g  a t  P u r d u e

U n i v e r s i t y .

@purdue_me_ambassadors

T h e  d e l e g a t e s  o f  t h e  P u r d u e
m e c h a n i c a l  e n g i n e e r i n g  s c h o o l  i n

p r o m o t i n g  u n i t y  b e t w e e n  s t u d e n t s ,
f a c u l t y ,  a l u m n i ,  f a m i l i e s  a n d

o r g a n i z a t i o n s ,  a s  w e l l  a s  r e a c h i n g
o u t  t o  p r o s p e c t i v e  s t u d e n t s .

@purdueasme
C r e a t i n g  a  w e l c o m i n g  c o m m u n i t y

o f  e n g i n e e r s  p a s s i o n a t e  a b o u t
a d v a n c i n g  t h e i r  t e c h n i c a l  a n d

p r o f e s s i o n a l  s k i l l s .   

 D e s i g n ,  b u i l d ,  t e s t ,  a n d  f i n a l l y
r a c e  a n  o f f - r o a d  v e h i c l e .

@purduebajaracing

@purduefsae
T h e  t e a m  d e s i g n s ,  m a n u f a c t u r e s ,  t e s t s  a n d

t h e n  c o m p e t e s  w i t h  a  s c a l e d  i n t e r n a l
c o m b u s t i o n  f o r m u l a  s t y l e  r a c e  c a r .

A  p r o f e s s i o n a l  e n g i n e e r i n g  o r g a n i z a t i o n  t h a t
a i m s  t o  c r e a t e  a  c o h e s i v e  t e a m  o f  c o m p o s e d

w e l l - r o u n d e d  e n g i n e e r s  w i t h  f u n d a m e n t a l
u n d e r s t a n d i n g  o f  t h e  e n g i n e e r i n g  d e s i g n

p r o c e s s  a n d  v e h i c l e  d e s i g n .

@purdue_electric_racing
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Purdue Center forPurdue Center for
career Opportunitescareer Opportunites  

If you are looking for more professional guidance,
check out the Purdue CCO for more information

and support!

Schedule 1-on-1
appointments for
resume reviews,
mock interviews,
graduate school
planning, and more!
Keep up to date on
all of the upcoming
career fairs and
professional
development
workshops
Look through the
CCO Handbook for
more tips and tricks

https://www.cco.purdue.edu

https://www.cco.purdue.edu/


QUESTIONS?QUESTIONS?

Remember, not every
opportunity will go your
way but, as long you try

your best and exhibit your
authentic self, you will

achieve long term success

CONCLUSIONCONCLUSION

Join the ASME group chat using the
Slack app. Feel free at any time to

reach out to an officer for a
personal resume review or advice!

FOLLOW US ON SOCIAL MEDIAFOLLOW US ON SOCIAL MEDIA

@purdueasme @purdue.asme@ASME Purdue
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asmepurdue.slack.com

http://asmepurdue.slack.com/


ACKNOWLEDGEMENTSACKNOWLEDGEMENTS  
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 C a m e r o n  B r y d e n
P u r d u e  A S M E  P r o f e s s i o n a l

D e v e l o p m e n t  A s s o c i a t e

 H e e m i r  P a t e l  
P u r d u e  A S M E  P r o f e s s i o n a l

D e v e l o p m e n t  A s s o c i a t e

A a s h n a  J o h r i  
P u r d u e  A S M E  D i r e c t o r

o f  M a r k e t i n g

N a t a l i a  Z a g a t a  
P u r d u e  A S M E  M a r k e t i n g

A s s o c i a t e

P u r d u e  A S M E  B o a r d  o f  D i r e c t o r s
A u d r e y  D e K o n i n c k

C h a r l o t t e  M o s s
J e n n a  J o h n

J e r e m y  S c h u m a c h e r
J u l i a  L o n g

P r a n a v  M a d h a v a n
T h o m a s  T i l f o r d

J o e y  B e l l o f a t t o  
2 4 - 2 5  P u r d u e  A S M E

P r e s i d e n t
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FRESHMAN RESUME EXAMPLE

(123) 456 7890
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FRESHMAN RESUME EXAMPLE

(123) 456 7890
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SOPHOMORE RESUME EXAMPLE
(123) 456 7890
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SOPHOMORE RESUME EXAMPLE

(123) 456 7890
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JUNIOR RESUME EXAMPLE

(123) 456 7890
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JUNIOR RESUME EXAMPLE

(123) 456 7890
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SENIOR RESUME EXAMPLE

(123) 456 7890



SENIOR RESUME EXAMPLE
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